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INTERLOCAL AGREEMENT FOR 
.. -"".EMPLOYEE BENEFIT SERVICES ! . ',,' :"'-"';":;1'::'" 

This aareement, made and entered into this ~~~~~___ day of 
Ae% i1 1l11l.t.y . 1990. by and between the Silver~. Lake Water 

Dl.strict, 'h~e(fna:tter referred to as the IIDistrict ll
" and Snohomish 

county. Washl.nqton hereinafter called the IICounty"~ 

WHEREAS, RCW 39.34 was enacted to permit local governments to 
make the most efficient use of their powers by enabling them to 
cooperate on a basis of mutual advantage, and 

WHEREAS, RCW 41.04.180 grants local governmental entities the 
maximum :tlexibilitv to enter into aqreements to provide joint pro­
.qrams. includinq joint purchasing of insurance, and 

WHEREAS, SCC Chapter 4.42 establishes an employee benefit 
plan and. an exPendable 'trust fund and authorizes the county ex­
ecutive to propose benefit plans for employees of other units of 
local qovernment bv interlocal agreement 

IT IS THE~EFORE MUTUALLY AGREED as follows: 

'rERM OF .A.GREEMEN.T. 

1. Upon execution of this aqreement, employees of the district 
shall be permitted to participate in the county's employee benefit 
olan for the 1990/91 plan year which begins April 1, 1990. This 
aareement shall be automaticallv renewed each year unless termi­
nated or amended bv mutual consent. 

2. Either carty to thl.s aqreement may terminate the district's 
oarticipatl.on with written notice to the other at least 30 days 
prior to the beql.nninq of anv plan 'lear. Absent a notice of termi­
natl.on. this aqreement is renewed annually at the beginning of 
each plan year. The current plan year at the inception of this 
aqreement is April 1 - March ~1. The county may terminate this 
aqreement at any time upon written notice for violation of its 
terms bv the district. 

~. Upon ter~ination of this aqreement, all premiums and adminis­
trative charqes shall be collected through the date of termination 
and the district shall be responsible for any claims incurred by 
district emplovees durinq the plan 'lear which exceed the aggregate 
contract oremium. The aqqreqate contract premium shall be com­
puted as the number of enrollees times the number of months the 
plan was in effect times the monthly premium assessed by the 
county durinq the period the plan was in effect for district em­
plovees. 

4. The obliqations of the county hereunder are contingent upon 
the availability of funds throuqh legislative appropriat"ion and 
allocation in accordance with law. In the event of failure of leg­
islative appropriation, the countv mav terminate this agreement on 

http:oarticipatl.on


30 aavs written notice to the district. 

BENEF:r'!'... ~R9c;3RAMS 

1. District employees shall be offered at least one medical, one 
dental, one vision and one life insurance program and all eligible 
employees of the district shall enroll in these programs during an 
initial open enrollment period to be determined by the county. The 
county shall also administer the COBRA program for eligible dis­
trict employees and their dependents in accord with Federal law. 
Retirees of the district shall be offered participation in the 
countV'sbenefit plan to the same extent as county retirees. 

2. The terms, conditions and features of each proqram offered to 
district employees shall be at the sole discretion of the county, 
however. the intent shall be to provide proqrams which are 
equivalent to proqrams offered to county employees. 

3. Additional proqram choices for district employees shall be at 
the sole discretion of' the county and programs may be modified, 
aaaea or deleted providing that district employees shall be af­
forded an opportunity to chanqe their enrollment selections. 

4. The District shall not offer competing programs of the type 
covered by this aqreement. 

5. Newly hired district employees shall be subject to a six 
month exclusion for preexisting conditions in accordance with pro­
qram provisions. Upon implementation of this agreement, district 
employees who have been employed for less than six months shall be 
sub;ect to a preeXisting condition exclusion until they have sat­
ist~ed six months of employment. 

6. D~stric~ emplovees who are regularly employed for 20 hours or 
more per week are eligible and must participate. 

7. The plan year for district employees shall correspond with 

the county's plan year as now constituted or hereafter amended by 

the county. 


S. At least one open enrollment period annually will be held for 
district employees to make proqram selection changes and to add or 
aelete aeoendents. The countv will provide information concerninq 
plan chanqes to the district and the open enrollment period will 
coinc~de with the open enrollment for county employees. 

PREMIUM 

1. The monthly premium rate per employee for each proqram of­
fered to the district will be determined by the county and com­
municated to the district for each plan year as soon as it has 
been set. Plan rates are normally established in March of each 
vear but mav be delaved pendinq the results of union negotiations. 

2. An administrative charqe equal to 3% of the total monthly 
premium will be assessed bv the county for each enrolled employee. 



The administrative charqe shall be included in with the monthly 
premium tor each benefit proqram. 

3. Premiums and administrative charges will be transmitted 
monthlv bv the district, to the Snohomish County Personnel Direc­
tor, on the first day of each month. The district shall notify the 
countv of all employee additions and deletions at that time. 

IN WITNESS WHEREOF, the parties hereto have executed this 
aqreement upon approval of the Snohomish County Council. 

DATED this ~ day of _--1.k~la~~~v 1990.__ 
SNOHOMISH COUNTY LJ ~::::JCT 

liUJLI,~u.~.L~W:;;':'lU 
WILL~S TUCKER, Countv Executive 

tfj, tZ __ 

APPROVED AS TO FORM: ATTEST: 

.&~ 
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